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Introduction
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The Story of Separation
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Human beings have a propensity for aggression. )
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Human systems of power tend to operate in ways that support aggression. )
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Human perception is limited and therefore flawed. *
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Deep Experience of Connection.
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Quadrinity and Whole Personhood. * $ 5"
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A Complete Model of Quadrinity
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Dialogue can create discomfort. ) ™ 5%
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Dialogue can inspire self-discovery, humility, and general life-long learning. )
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Dialogue can bring our individual and collective thinking into focus. )
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Dialogue can allow the brain and the mind to function in alternative ways.
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Dialogue invites us to engage in genuine critical thinking. )
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Dialogue can help us challenge given reality by getting to the heart of social production-
reproduction. ® $ K~
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Converting negative speech and thought. * $
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Summary of Practices.
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For Reflection
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